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	Project: PhD student placement opportunity

	Title:             Health and Social Care Climate Emergency National Programme

	Background: 

In 2019, the Welsh Government (WG) declared a climate emergency for Wales, being one of the first national governments to do so. Wales also has a legally binding target to deliver net-zero emissions by 2050, as set out in the Environment Wales Act 2016. In 2015 Wales passed the Well- Being of Future Generations Act, a pioneering law designed to improve the social, economic, environmental, and cultural well-being of Wales—now and for future generations. It places a legal duty on specified public bodies to work towards seven national well-being goals. These place Wales at the forefront of delivering climate action to benefit both nationally and globally. 


Climate Emergency and public health:

In 2018/19 the NHS Wales Carbon Footprint was estimated to be 1,001,378 tCO2e. These ‘health emissions’ are approximately 2.6% of Wales’ total emissions.

In Wales, over 3.1 million people have access to the health service. There are 113,000 NHS Wales staff and around 2.7 million in-person healthcare interactions every month – which would be equivalent to more than 30 million healthcare interactions a year. This and our role as an anchor institution makes the healthcare sector a force for change in Wales’ decarbonisation efforts. 

Recognising our reach and the potential benefits to health, the Health and Social Care (H&SC) Climate Emergency National Programme was established in Autumn 2021 to have oversight for the H&SC response to the Climate Emergency, including ensuring the H&SC contribution to meeting the ambition for a collectively Net Zero Public sector by 2030 and a Net Zero Wales by 2050. 

Key policy instruments: 

In delivering the pivotal role we play in decarbonising the Wales’ public sector, there are several key policy instruments we use: 
 
NHS Wales Decarbonisation Strategic Delivery Plan (SDP) 2025-2030 provides a roadmap to help NHS Wales achieve the 2050 Net Zero target by strengthening energy efficiency, increasing renewables, promoting sustainable travel, and working with suppliers to reduce environmental impact through circular economy principles. It embeds sustainability into clinical delivery, focuses on eliminating waste, and aims to maximise benefits for patients, staff, finances, and communities through sustainable practices.

Wales’s Climate Adaptation Strategy / Adaptation Accelerator Project-
Wales has adopted a systematic, sector-wide approach to climate adaptation planning to protect public health and ensure continuity of care during extreme weather events. Through the Climate Adaptation Accelerator Programme (2025-2026), all 13 NHS organisations are developing climate risk assessments and adaptation plans using the Climate Adaptation Toolkit.  This risk assessment will inform climate/adaptation plans across Wales. 

The Just Transition Framework 2025 outlines how Wales will achieve net zero carbon emissions by 2050 in a fair and inclusive way. Centred around three pillars- Analysing Impacts and Opportunities, Mobilising Stakeholders and Coordinating a Collective Response , and Integrating Just Transition into Decision-making and guided by seven principles aligned with the Well-being of Future Generations Act, it provides practical guidance to ensure climate action benefits everyone and that the transition’s costs and opportunities are shared equitably across Welsh society.


In addition to the above the Integrated Impact Assessments (IIA) process helps the Welsh Government develop better policies and deliver improved project outcomes for over 3 million people daily. It is a structured process for considering how policies and actions affect different groups in different ways. Guided by the Well-being of Future Generations Act, the Welsh Government’s impact assessment framework covers among others, children’s rights, health, equality, climate change, Welsh language, and socio-economic aspects.

Other key policy instruments within the Directorate include The Decarbonising Social Care Route Map for Wales and the Greener Primary Care Framework in Wales which were developed to help the social care sector and primary care services respectively to become more environmentally sustainable and contribute to Wales’ above-mentioned targets. 


Purpose of the Post:
The post is within the Climate Change and Environmental Public Health Team, which is part of the Public Health Directorate, and supports the H&SC Climate Emergency National Programme. Listed below are a set of potential projects / workstreams one or more of which may be the main project for the postholder, depending on the timing and duration of their placement. 

1. Drafting an Integrated Impact Assessment (IIA) for the NHS Wales Decarbonisation Strategic Delivery Plan (SDP).
This will involve assessing the impacts of the SDP on children’s rights, equality, climate change, Welsh language, and socio-economic aspects by desktop research and using literature reviews. The integrated assessment will also include a health impact assessment in line with the new obligation on Public Bodies. The work will involve collaboration with WG colleagues leading on each policy area covered by the assessments.  While a stand-alone piece of work, this work is likely to inform and guide how we undertake IIAs across all our decarbonisation and adaptation plans and therefore is highly significant. 

2. Assessing the SDP against the guiding principles of the Just Transition Framework.
This will involve working with WG Just Transition team to understand the requirements of the newly published Framework and how well the existing SDP caters to those requirements and how to operationalise the symbiosis. The SDP will be one of the first plans to be assessed and this will be an opportunity to gather learning and insights for Wales.

3. Exploring how the Just Transition Framework can be used to inform climate adaptation planning in the health and social care sector.



This placement will help the post holder gain an understanding of Wales’ legislative and policy frameworks relating to climate change and public health. You will be working with a diverse and friendly team in this high profile and exciting area. 

Since the role is embedded within the H&SC Climate Emergency National Programme offers exposure to climate project delivery and the opportunity to gain/ improve a variety of skills including policy analysis, stakeholder engagement and collaboration. 
With support and direction from Welsh Government supervisors, the post holder will build valuable working relationships, while broadening their knowledge relating to climate change and public health. They will also get an understanding of Welsh Government policy delivery work. 

Those candidates from a background in the following disciplines - Climate Science, Climate Policy, Climate Economics, Environmental Policy / Law or Environmental Management may find this opportunity particularly interesting though we welcome applications from all interested candidates. 
 
The post holder may have the opportunity to become involved in the wider health or climate related work areas where they have a specific interest and the circumstances allow it. 

	Details 

	Skills required:
	Key Skills
· Excellent research skills
· Ability to analyse complex information and data
· Ability to write clearly and concisely
· Ability of presenting technical material in an accessible format
· Presentation skills
· Creative thinking
· Ability to apply an innovative approach

	Outputs:
	As agreed with line manager and in relation to the above listed projects/workstreams. 

	Host Organisation: 
	Welsh Government

	Number of posts available:
	1


	Placement Start Date
	2026 – Start date will be agreed following successful Welsh Government security clearance. Please note that this process can take up to 16 weeks. 

	Development Opportunities
	The placement provides an opportunity to gain insight into the functioning of Welsh Government while working at the forefront of delivering clim.  The post-holder will work in an interesting and diverse team, contributing to the delivery of Wales’ Net Zero ambitions. The post-holder will be expected to work independently within parameters and guidelines provided by the Welsh Government. This includes taking responsibility for managing and delivery of work commitments during the placement period, with support from their WG supervisor. Working closely with a wide range of colleagues the successful candidate will build valuable working relationships and enhance their existing transferable skills.



	Duration, location, working arrangements and environment: 
	Placements are available as full-time and part-time roles and is normally based with the host team in one of Welsh Government’s regional offices.  In line with the flexible working policy, the post-holder will be able to work from home, and office working will also be an option.

Post-holders will be provided with a laptop to facilitate regular contact with the host team members and line management, others as required by the job.  Due to the remote nature of working, the host team will ensure that the post-holder is fully supported during the placement and will endeavour to ensure that the placement is as close to the in-team office-based experience as possible.

The placement will be for a 6-month period and will focus on delivering the objectives set out in the job specification.  There is option for a shorter duration of 3 months.   if it is compatible with the post-holder’s university research schedule and DTP/CDT arrangements.  

The Welsh Government is a bilingual organisation and Welsh language skills are considered an asset to the organisation. We encourage and support staff to use their Welsh language skills during a placement.  

	Application criteria
	Welsh Government can only accept applications to the PhD student placement programme from registered PhD students living in the UK.  

All applicants must seek approval from their academic supervisors before applying. 

International students with a visa are welcome to apply on a part-time basis due to visa restrictions – Visa holders must seek approval from their DTPs / programme coordinators. 

	Funding

	For PhD students applying for a voluntary placement (Funded – voluntary): Funding will be provided by Welsh Government and will match the current UKRI PhD stipend rate, payable in one sum at the beginning of the placement (to minimise financial administration). The payment process aims to compliment PhD student university stipend payment structures, i.e. WG pay the university and the funds are passed-on to the student’s account.  To avoid delays to students receiving payments, it is preferable that the student’s PhD stipend is not paused during the placement and that, instead, it continues and that WG reimburse the university for the time the student is not undertaking research.  Please note:  we do not pay students directly.
 
For PhD students with a placement requirement as an essential part of their PhD programme / PIPS (Unpaid – required placement): Funding for this type of placement is expected to be covered by the research council as per the applicant’s programme. Welsh Government will pay the cost of hotel, subsistence, travelling and any other additional expenses incurred by the PhD candidate in connection with the Project Support Services, subject to the limits in Welsh Government’s travel and subsistence policy.

	Contact 

	Name: 
	Contact Clare Dicks (Programme Manager of Student Placement Programme) via researchplacements@gov.wales 

The Welsh Government takes the protection of your data seriously. If you contact the Welsh Government then our Privacy Notice explains how we use your information and the ways in which we protect your privacy.

	Application process 

	Please submit CV and covering letter to Clare Dicks and indicate the type of placement (funded – voluntary or Unpaid – required placement) and the type of role: full or part-time. 

 NOTE: All applicants must confirm that they have received authorisation to undertake a placement from their academic supervisor and/or programme coordinator. 

We welcome receiving correspondence in Welsh. Any correspondence received in Welsh will be answered in Welsh and corresponding in Welsh will not lead to a delay in responding

If you have an impairment or health condition, or use British Sign Language and need to discuss reasonable adjustments for any part of the placement programme, or wish to discuss how we will support you if you are to be successful, please contact the research and innovation team via the email provided as soon as possible to discuss your requirements and any questions you may have.
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