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	Project: PhD student placement opportunity

	Title:             Soundscapes Evidence:  Upskilling the public sector, a review of the soundscape skills gap in Welsh public bodies

	Purpose of the Post

The placement will provide an opportunity to play a key role in the development of a road map to protect and enhance soundscapes in Wales.  It will do this by identifying actions that the Welsh Government needs to take to support public bodies to meet their obligations. It will provide an opportunity to play and integral role in policy and behaviour change across Welsh communities. 

Noise and Soundscapes is an exciting and innovative sector which promotes the protection, modernisation and innovative development of soundscapes in Wales. A healthy sound environment is more than simply the absence of unwanted sounds, and noise management must have a broader focus than simply reducing the decibels. The cities, towns and villages in which people live serve a variety of purposes, and should contain a variety of sound environments appropriate to the time and place. There should not be a one-size-fits-all sound environment, which is experienced everywhere, any more than every street and building should look alike.

The Environment (Air Quality and Soundscapes) (Wales) Act received Royal Assent in February 2024.  It introduced legislative obligations for noise and soundscapes management, a world leading move which recognises our commitment to protecting and improving the soundscapes of Wales. 

The Welsh Government’s Noise and Soundscape Action Plan sets out our national strategy for soundscapes, including our expectations for public bodies in relation to this area of work.  Soundscape approaches are an emerging discipline, but one that is very much in keeping with the principles of the Well-being of Future Generations (Wales) Act 2015.  Our goal is to work with partners to deliver appropriate soundscapes, meaning the right sound environment in the right time and place. 

The International Organisation for Standardization’s ISO 12913 series of soundscape standards, adopted into British Standards by the British Standards Institution (BSI), defines soundscape to mean the acoustic (i.e. sound) environment as perceived or experienced and/or understood by a person or people, in context. This poses a complex challenge, as the perception of noise varies greatly between people and the wider environment. 

However, we know as our understanding develops, that there is no one-size fits all approach to acceptable and unacceptable noise. As we become more aware of the individual needs of ourselves and people within our communities, we develop a greater understanding of the adverse effects of assuming a blanket criterion for determining whether noise types, levels and environments are acceptable or not. 

In order to implement the soundscapes elements of the Act, a greater understanding of public bodies’ current levels of skills and expertise in soundscapes is vital. To do this, the post-holder will be expected to undertake the following tasks:

· Engage with local authorities and other relevant public bodies to identify what gaps they lack to implement effective soundscapes planning and delivery across public bodies 
· Identify how public bodies will embed soundscapes in their work (ie. noise complaints and reviews, planning teams, environmental health teams) 
· Produce an outline of skills gaps across public bodies in Wales, including the consequences and risks attributed to not addressing these. 
· Provide a proposal for an ongoing programme of work to address skills gaps, and priorities for doing so. 





	Details 

	Skills required:
	Key Skills
· Excellent research skills
· Ability to analyse complex information and data
· Ability to write clearly and concisely
· Ability of presenting technical material in an accessible format
· Presentation skills
· Creative thinking
· Ability to apply an innovative approach

	Outputs:
	As agreed with line manager and in relation to the above priorities.

	Host Organisation: 
	Welsh Government

	Number of posts available:
	1


	Placement Start Date
	January 2025 

	Development Opportunities
	The placement provides an opportunity to gain insight into the functioning of Welsh Government and evidence-based policy development at the highest level.  The post-holder will work in an interesting and diverse team, contributing to the shaping of a future policy direction. The post-holder will be expected to work independently within parameters and guidelines provided by the Welsh Government. Working closely with a wide range of colleagues the successful candidate will build valuable working relationships, broaden their knowledge of public policymaking and enhance their existing transferable skills.

The student will join a policy team leading a key project and providing recommendations which will enable implementation of aspects of the Environment (Air Quality and Soundscapes) Act 2024. 

This is an interesting and diverse role, working on a high-profile programme across Welsh Government portfolios which will allow the student to gain a broad knowledge and understanding of Welsh Government policy work. With support from their WG supervisor, the student will be expected to take responsibility for managing and delivery of work commitments during the placement period.

	Duration, location, working arrangements and environment: 
	The role will be full-time and is normally based with the policy team in one of Welsh Government’s regional offices.  In line with the flexible working policy, the post-holder will be able to work from home, and office working will also be an option.

Post-holders will be provided with a laptop to facilitate regular contact with the policy team members and line management, other policy teams and external partners.  Due to the remote nature of working, the policy team will ensure that the post-holder is fully supported during the placement and will endeavour to ensure that the placement is as close to the in-team office-based experience as possible.

The placement will be for a 3-month period and will focus on delivering the objectives set out in the job specification.  The option to extend for a further 3 months is possible if the project team feel there is merit in doing so and if it is compatible with the post-holder’s university research schedule and DTP/CDT arrangements.  

The Welsh Government is a bilingual organisation and Welsh language skills are considered an asset to the organisation. We encourage and support staff to use their Welsh language skills during a placement.  

	Application criteria
	Welsh Government can only accept applications to the PhD student placement programme from registered PhD students living in the UK.  

All applicants must seek approval from their academic supervisors before applying. 


	Funding

	For PhD students applying for a voluntary placement (Funded – voluntary): Funding will be provided by Welsh Government and will match the current UKRI PhD stipend rate, payable in one sum at the beginning of the placement (to minimise financial administration). The payment process aims to compliment PhD student university stipend payment structures, i.e. WG pay the university and the funds are passed-on to the student’s account.  To avoid delays to students receiving payments, it is preferable that the student’s PhD stipend is not paused during the placement and that, instead, it continues and that WG reimburse the university for the time the student is not undertaking research.  Please note:  we do not pay students directly.
 
For PhD students with a placement requirement as an essential part of their PhD programme / PIPS (Unpaid – required placement): Funding for this type of placement is expected to be covered by the research council as per the applicant’s programme. Welsh Government will pay the cost of hotel, subsistence, travelling and any other additional expenses incurred by the PhD candidate in connection with the Project Support Services, subject to the limits in Welsh Government’s travel and subsistence policy.

	Contact 

	Name: 
	Contact Dr Simon Baldwin (Head of Research & innovation) via researchplacements@gov.wales 

The Welsh Government takes the protection of your data seriously. If you contact the Welsh Government then our Privacy Notice explains how we use your information and the ways in which we protect your privacy.

	Application process 

	Please submit CV and covering letter to Simon Baldwin and indicate the type of placement (funded – voluntary or Unpaid – required placement) and the type of role: full or part-time. 

 NOTE: All applicants must confirm that they have received authorisation to undertake a placement from their academic supervisor and/or programme coordinator. 

We welcome receiving correspondence in Welsh. Any correspondence received in Welsh will be answered in Welsh and corresponding in Welsh will not lead to a delay in responding

If you have an impairment or health condition, or use British Sign Language and need to discuss reasonable adjustments for any part of the placement programme, or wish to discuss how we will support you if you are to be successful, please contact the research and innovation team via the email provided as soon as possible to discuss your requirements and any questions you may have.
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